EMPLOYEE CONTRACT/NOA STATUS SUMMARY

5147/201

EMPLOYMENT SEPARATIONS

£ :
Randa Kelton Teacher EHS 1/8/2004 0.5 Health/family reasons 5/21/2021
Kim Stanton Head Custodian DW 5/23/2011 1 Retirement 5/21/2021
Carol Donofrie Teacher EMS 8/18/2020 1 Resignation 5/21/2021
Jenelle Gerzetich Assistant Preschool Teacher RCE 1/16/2020 1 Resignation 5/21/2021
Janet Crenshaw Counselor EHS 8/1/2018 0.5 Resignation 5/21/2021
Scott Qlson Mechanic TRANS 10/16/1995 1 Resignation 5/21/2021]
_|Sheila Wagner Special Ed Para SHE 11/13/2014 1 Resignation 5/21/2021
Kathryn Boehm Social Worker DW 8/13/2018 | Resignation 5/21/2021
Madisyn Gauerke Teacher SHE 8/19/2020 1 Resignation 5/21/2021
Karyl Lawrence Teacher RCE 8/8/2016 ] Resignation 5/21/2021
Robert McMullen Principal/Director 8/1/2005 1 Non-Renewal (Position eliminated) 5/21/2021




517121

EXTRA DUTY ASSIGNMENTS

Tammy Moore

Teacher

Hard To Fill Stipend




MR™ Elizabeth | _ |
g SCHOOL DISTRICY Elizabeth School District

To: Tammy Moore

You are hereby notified that the Elizabeth School District employs you for the following 2020/2021 extra duty

assignment(s}.
Location Position Sport/Activity Step Amount to Pay
EHS Hard To Fill Stipend $3,000

This assignment (s) may be modified from time to time, as the needs of the School District require. Your duties
and times of performance of the duties shall be as directed from time to time by District policies, procedures,
and/or appropriate administrative ot supervisory officials. Your performance of all assigned duties shall be
subject to applicable laws, regulations, and District policies, including but not limited to regulations issued by
the Colorado High School Activities Association.

Compensation for performing this assignment is in accordance with School policies and procedures. The School District
in its discretion may terminate this assignment at any time, with your compensation for such services reduced or
climinated as permitted by law.

By: Adttest:
President, Board of Education  Date Secretary, Board of Education Date

*¥1f a single extra duty pay is equal to $1,000.00 or more, yon may choose te have that pay divided equally over 3
or more consecutive pay periods. If not designated below, it will be paid at the end of the season/school year, Extra
Duty Pays of $400 or more will be paid half in January and half in June. Please print your pay option below, sign
and date the form, and return to Human Resources within 2 working days of receipt.

POSITION AMOLUNT TO PAY MONTHS TO PAY

‘C//»-—;st;; S/0 (2}

Employee Signature Date Verified by KS Date 5/10/21





